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Mobilization of HR

Recruit Retain Release

Attract Competent Retain Core Employee Promote Smooth
Employee With benefit leaving
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Recruiting (Entrance): Free ¢ P Dismissal (Exit): Not free

(The doctorine on the abuse of the right of dismissal)
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In the course of employment: Free
(but the doctorine on the abuse of the right of dismissal)
and right of conducting discipline
-Order and instruction -training: Free
‘Transfer : Free
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